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THE POWER OF POSSIBILITY
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Niel Steinman is a specialist consultant and registered industrial
Psychologist, who has spent more than 25 years studying
mentoring, coaching and leadership development. In 1999 he
founded People’s Dynamic Development, a management

consultancy that utilises African analogies to develop people and
organisations to increase performance capacity significantly.

In addition to his consulting work, Niel has a passion for nature
and is a keen conservationist, with a special interest in lions.

His close interaction with lions led him to author his first book,
Fundamentals for Effective Mentoring: Raising Giant Killers, which

shares a powerful metaphor and case for sustainable mentoring
relationships. The book received international recognition and
endorsements from the renowned leadership consultant,

Dr. Ken Blanchard.

Furthermore, Niel’'s contributions to notable South African and
international companies have resulted in him being recognised
and respected for his ground-breaking work in the social sector,
including education, healthcare, faith-based organisations,
entrepreneurial ventures and non-profit organisations. He is also
a regular speaker at local and international conferences.
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Zandile Njilo is a Leadership conversationalist Expert; offering versatile

skills across Learning &Development (L&D), Organizational Development
(ob) and Human Resources (HR) practices.

She has over 15-years expertise in Human Capital Consulting and
facilitation both locally and internationally coaching leaders and teams
to maximum their potential. She provides training services in strategic
planning, process improvement and workforce development. She is a
seasoned practitioner with high level corporate experience which spans
over various industries.

Zandile is passionate about building and strengthening organizational
dynamics and has been key in

enabling her clients redesign and implement Performance Management,
Leadership and Mentoring Programmes.

Her innovative facilitation promotes collaborative and experiential
learning in order to create value for the business, employees and
customers.

Her strong relationship building skills combined with the ability to
integrate HR Value Chain has enabled her to work with executives to
understand Human Capital gaps in their businesses. Zandile facilitates
learning for individuals, businesses, teams, executives and helps them
reach their next level of goals and performance aligned to their business
and people strategy.
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Speaking is her forte. Training is her privilege and empowering others is her
calling. Taryn-lee Kearney is the CEO & Founder of Aha Training &
Development, a skills training provider that helps people stimulate their minds
and hearts for success.

She is on a mission to crush the common misconception that learning is
“BORING"” and provide training solutions that have no boundaries. Taryn-lee
has led an impressive career an industrial Psychologist in her 10 years working
in the training and development industry.

In 2017 she was voted the Top 10 Most Inspiring Women in South Africa by
Women of Valour, in 2018 she was a finalist in the Hirschs Women in Business
Achieves awards and is currently South Africa’s Top 100 Difference Maker. She
has also been featured in well-known online publications and magazines.

Taryn-lee is a 2 time, Tedx Speaker with a focal point on Human connection.
She climbed the highest mountain in Africa; Mount Kilimanjaro in order to
bring awareness to her cause “Mental Health”, giving a voice to those with the
Silent Screams and helping break the stigma against Mental iliness.

With an extensive background in human empowering, she is an expertin
professional speaking, facilitating and coaching. Well know for the word
BOOMChakalaka and high energy.
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https://ahatraining.co.za/
https://ahatraining.co.za/soft-skills-leadership-training-business-development/
https://ahatraining.co.za/who-is-aha-training-and-development/
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She LOVES popcorn!

She is obsessed with Creative Thinking and Innovation.

She is a Cheerleader of “aha” moments - especially with regards to Mentoring!
Hence, Popcorn Creativity was born! A signature programme she developed for
organisations to fast

track their thinking for increased creativity and innovation. She assists individuals,
teams, and executives to supercharge their thinking skills so that they can foster
greater personal, career and business success.

She worked for many years at the C.S.LR. (Council for Scientific and Industrial
Research), as a social science researcher, then as a senior human development
officer and then finally she headed up the CSIR Learning, Leadership, and Innovation
Academy, where she developed, assessed, and facilitated various training
programmes across different business and research sectors of the CSIR. She was the
programme leader for Mentoring at the CSIR for many years and worked closely with
Niel Steinmann to facilitate a culture of mentoring across the CSIR, from students
right through to executive group business leaders.

After a satisfying and fulfilling career at the CSIR, she then joined her daughter
Taryn-lee Kearney to follow her passion of making a difference through curriculum
design, training, coaching and facilitation. They have worked extensively across
different sectors of industry and across Southern Africa. She has a Masters in Social
Science. She is also a NBI ® Brain Practitioner, with several years of experience using
this profile assessment tool with individuals, teams, and executives. She uses this
tool with mentees and mentors to better understand themselves and then trains
them on how to apply this understanding to benefit the mentoring relationship as
well as their personal development.
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